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EXECUTIVE SUMMARY  
 

Members of the Minnesota Restorative Services Coalition conducted a statewide 

gathering of its members on September 23-24, 2011 at La 

Lake Retreat Center in Woodbury, Minnesota.  The goals 

of the session were to establish a strategic vision for the 

coalition for the next two years, invigorate the 

membership and inspire leadership and action to further 

the work of restorative practices within the state of 

Minnesota.   

 

Tim Reardon, CEO of The Reardon Group, facilitated the meeting.  The group began by 

discerning the external and internal environment in which restorative practices are being 

offered.  The team identified strengths, weakness, opportunities and threats.  The group 

then identified the key outcomes they desired for the future of the coalition.  This led to 

the creation of an action plan with five key objectives: 

 

1. Increase communication 

2. Develop the community of practice 

3. Create the organizational structure to support the work 

4. Increase advocacy and public education  

5. Increase funding and data collection 

 

The group identified potential sources of funding to support and expand services. Most 

importantly, the summit provided an opportunity for members to meet each other, 

network and support the work they are doing in their local communities.  
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FACILITATOR ôS NOTES 
 

At various times throughout its history the Minnesota Restorative Justice Coalition has paused to 

take stock, gain perspective and create a collective vision for the future. The board of directors 

convened this Summit because they recognized the movement was entering another important 

stage in its evolution and sensed the need to gather the collective 

wisdom of its practitioners.    

 

As often happens in grassroots coalitions, the Minnesota 

Restorative Justice Coalition experienced the ebb and flow of 

resources that impacted its capacity to organize, inform and 

support the work of the practitioners. Staffing changes within state 

agencies over the past decade have altered the availability and 

capacity of state agency staff to provide support. With increased 

competition for resources and diminished organizational capacity, 

the board of MRSC was experiencing the pressure of meeting the 

expectations of the membership in an era of diminished resources. 

This placed an unsustainable burden on the volunteer “working” 

board taxing their capacity and stretching their capabilities. Recent vacancies on the board created 

new leadership opportunities. This prompted the idea to engage the entire community of 

practitioners in a summit to revisit the mission, revitalize the vision, and invigorate the 

membership to cultivate new leadership and direction for the movement.   

 

Out of the frustration and disappointment that the volunteer board experienced came the impetus 

and courage to reexamine the restorative practice movement in Minnesota during a summit. 

These are seminal acts of courageous leadership.  

 

Through numerous discussions with the summit planning committee a design emerged for the 

two-day summit.  The agenda was designed to engage the diverse perspectives of the members 

and gain their input on a strategic position for MRSC.  The agenda created opportunities for 

participants to identify the importance of restorative practices for themselves and the impact it has 

on their communities.  It was important to allow participants a variety of opportunities to express 

themselves.  Various strategies were designed into the two-day summit to assure individual and 

collective voices would be captured.  While the summit had a clear “agenda” it recognized the 

importance of honoring the traditions of restorative practice by conducting circle discussions and 

honoring elders of the community with opportunities to share healing rituals.   

 

To capture the “pulse” of this statewide movement a strengths, weaknesses, opportunities and 

threats assessment was conducted.  This exercise captured a “point in time” perspective on the 

progress and challenges of the restorative practices movement in Minnesota. The group then was 

invited to participate in a visioning exercise to identify the concrete accomplishments they 

desired from this statewide coalition.  This vision exercise had clear and realistic boundaries.  It 

was grounded in the harsh realities of limited resources and realistic capacity that could come 

only from the capacity of the board and volunteer participants.   
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It was clear from the discussions that the primary focus of the future is on further developing the 

community of practice.  To support the development of the community of practice enhanced 

communication is needed including the development of a comprehensive website.  An 

organizational structure must be created and sustained to support the work.  A necessary function 

of this organizational structure will be to capture the ongoing activities of the coalition, by 

gathering the essential data to tell the story. It is also important for the coalition to develop the 

capacity to increase resources and funding for the coalition and member activities.  

 

The need for a comprehensive strategy for education and advocacy of public policy makers was 

also identified.  

 

Volunteers were identified for each of the identified action plan objectives.  The willingness of 

the group to step forward and offer their time, skills and resources to further the work was a 

powerful endorsement of the strength of this movement and the dedication and tenacity of it’s 

practitioners to make this vision a realty.   

 

The makeup and structure of the board will be a critical step in implementing these ambitions but 

realistic goals.  The board was encouraged to moving quickly to bring on new board members 

and expand the capacity of this “working board.” They embraced this important initial step.  They 

were also encouraged to quickly move to mobilize action on the key action plan objectives by 

contacting the volunteers and begin to engage them in the achieving the objectives of the work 

plan. 

 

From an outsider’s perspective, the two-day summit was fun, dynamic, engaging and highly 

participative.  It was clear that people feel deeply and passionately about restorative practices.  

The participants are true ambassadors of this movement.  It was also clear that people cared about 

how they could work together to get things accomplished.  I witnessed an openness and directness 

in the communication of the participants that provided refreshingly honest perspectives to 

emerge. While there was not always agreement, there was respectful discourse and ample 

curiosity to explore divergent perspectives. The spirit of camaraderie, resolve, and willingness to 

pitch in to make it happen was inspiring.     

 

I saw individuals move from feeling isolated to being part of a broader community and 

movement.  I saw the skepticism about capacity melt as volunteers and the enthusiasm of the 

group coalesced to affirm an action plan and commit to making it happen.    

 

MORE THAN ANYTHING, I FELT THE HOPEFUL SPARK OF A RENEWED COMMITMENT 

AND RESOLVE TO MAKE MINNESOTA THE MODEL FOR RESTORATIVE PRACTICES. 
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M ISSION 
 

The mission of the Minnesota Restorative Services Coalition is to serve as a statewide coalition to 

promote restorative philosophy and quality restorative services for individuals, communities, and 

organizations. 

 

Restorative philosophy recognizes hurtful behavior and conflict as a violation of relationships 

between individuals and community members. Restorative services respond to harm and conflict 

in a fair, just and compassionate manner. It encourages accountability while repairing harm and 

promotes safe and secure communities. 

 

Restorative services provide opportunities for those most affected – those who have caused harm, 

those who have been harmed, their families, co-workers, and community members – to be 

directly involved in responding to that harm. 

 

Restorative philosophy and services have their roots in all indigenous cultures. It is the ancient 

wisdom of people coming together to address conflict, discuss problems, make decisions, and 

build stronger community connections. 

 

Restorative Services 
MRSC views restorative services as any practice or process that brings people together in a 

respectful dialogue to make consensus-based decisions on how to address harm or conflict. 

Settings in which restorative services are provided and some of the restorative services offered in 

these settings include: 

 

Criminal  Justice 
Circles (Healing, Support, Sentencing) 

Conferencing 

Panels 

Reparative Boards 

Victim Offender Mediation/Dialogue 

Problem Solving Courts 

 

Education 
Circles (Prevention, Intervention) 

Conferencing 

Mediation 

Peer Planning 

Classroom Management 

 

Human Services 
Family Group Decision Making/ Family 

Group Conferencing 

Wraparound 

Family Case Planning 

Settlement Conferencing 

Family Unity Meetings 

 

Community 
Circles 

Conferencing 

Panels/Boards 

Dialogues 

Mediation/Alt. Dispute Resolution 

 

Workplace 
Circles 

Conferencing 

Mediation/Alt. Dispute Resolution 

Conflict Resolution 

Climate/Management 

 



Minnesota Restorative Services Coalition (MRSC) 2011 Summit  

 

 
 

September 23 - 24, 2011 

 

8 

MRSC HISTORY  
 

In the early 1990′s, Minnesotans from academia, corrections, law enforcement, the faith 

community, and community-based organizations helped launch a new system of justice and 

conflict resolution known as restorative justice to resolve crime and conflict using methods that 

give offenders direct and meaningful ways to make amends to victims. In the fall of 1995, a small 

group of practitioners and trainers in the fields of victim-offender mediation and family group 

conferencing started meeting informally in various places around the state to share information 

and provide mutual support during the emergence of the nascent restorative justice movement. 

 

In the spring of 1996, state leaders from Minnesota Crime Victim/Witness Advisory Council and 

Minnesota Department of Corrections began participating in the meetings, seeking common 

ground and ways to promote the education and efforts of programs serving the public. Out of this 

group emerged Minnesota Restorative Services Coalition (MRSC), an informal but highly 

effective organization of volunteer and employed professionals with a common interest in 

promoting high-quality training, networking and information-sharing opportunities, and resources 

for the expansion of services. 

Between 1996 and 2002, MRSC succeeded in making significant advancements even though it 

lacked an office, staff, or formal funding: members produced ethical guidelines for restorative 

justice practices; hosted several state-wide conferences, including a funding summit sponsored by 

William Mitchell College of Law that brought together elected officials, private foundations, and 

restorative justice leaders; and mounted a successful grass-roots campaign at the Minnesota 

Legislature to secure over $800,000 in state funding for programs working with victims, 

offenders, and communities throughout the state. 

 

To further develop their organizational capacity, leaders incorporated MRSC as a membership-

based 501(c)(3) organization on August 1, 2002. It is now overseen by a diverse board of 

directors comprised of program leaders from urban, suburban, and rural Minnesota. The board 

represents a cross-section of restorative services used in Minnesota, and since 2001 has included 

representatives from culturally-specific programs, such as those serving African-American, 

Native American and Hmong populations. 
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WHAT PARTICIPANTS HOPED TO ACCOMPLISH DURING THE SUMMIT  
 

 Better understand the return on investment 

 Kindle hope   

 Get a sense of direction 

 Learn from each other 

 Be a better bridge between the community and incarceration 

 Gain a vision for the future of the movement 

 Better understand what is going on throughout MN 

 Support and network with each other 

 Create a communications plan 

 Regain trust  

 Generate new ideas 

 Build partnerships 

 Benchmark progress 

 Learn about funding resources 

 Work together more effectively 

 Rebound from the past 

 Become Facebook friends 

 Become more accountable 

 Set priorities  

 Identify and overcome obstacles to growth 

 Identify best practices 
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Discerning the External Environment 
 

Where are our Opportunities? 

 What external changes present interesting opportunities? 

 What trends might impact our work? 

 Is there talent/skills/knowledge/data that we might have to attract? 

 Is another program, system or competitor failing to adequately service the needs of 

the youth and families we work with? Who, what, why? 

 Is there an unmet need/want that restorative practices can fulfill? 

 Are there trends emerging that we are best positioned to service? 

 If we package (or talk about our selves differently) could be perceived more 

favorably?  

Tips: 

 Look at changes in the sector represented by technological changes, government 

policy, socioeconomic and funding availability, and demographic changes. 

Be open-minded...key opportunities may come from unlikely and seemingly unrelated 

sources 

 

OPPORTUNITIES IDENTIFIED 

 Technology 

 Context we operate  

o New normal  

o New song  

o New ideas 

 Engage retirees 

 Developing ethical standards 

 New markets 

o Anti-bully  

o Veterans 

o County Attorney’s 

o OHP 

o Aging populations 

Á Care givers 

Á Planning 

Á Nursing homes 

o Community norms 

o Colleges and universities 

o Out of school time 

initiatives 

o Faith communities 

o  

 Tell our stories 

 International conferences 

 Restorative Practices week 

 2015 Conference in MN 

 Department of Corrections 

o Advocates operating in 

facilities are being 

encouraged to use/practice 

restorative practices and 

endorse our work 

 Utilize current events to promote 

local stories – example: President 

Obama’s beer summit . . . how 

restorative practices are working at 

a local level 
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 Analyze cost benefit of restorative 

practices 

o Cost savings for county 

attorney’s 

o Alternative to courts 

 Retiree pool of talent 

 How can we best utilize 

technological advances to promote 

restorative practices 

 

 

What Are Our External Threats? 

 

 Who would we consider as our competition?  (Programs and services that also claim to 

make a difference with the youth and families we work with?) 

 Is there a better-equipped 

(funding, talent, results, etc) 

competitor in your market? 

 Is there an entity who may not be 

a competitor today which could 
possibly become one tomorrow? 

 Is your key staff satisfied in their 

work? Could other programs 
poach them? 

 Do you have to rely on third 

parties for critical steps that could 

possibly derail your ability to do 
your work? 

 What sources of funding are you 

dependent on? Are these secure? 

 Are any of our weaknesses likely to make us critically vulnerable? 

 What external roadblocks exist that block our progress? 

 Are our competitors or quasi-competitors doing anything different? 

 Are economic conditions affecting our financial viability? 

Tips: 

 Have an open and expansive perspective.  The USPS may not have responded and 

recognized the profound revolution that the Internet is creating for electronic 

communication and impact on their core business.  Or buggy whip manufacturing 

association may not have seen early automobiles as a big threat to the association...but 

they were! 
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Threats Identified 

 

 Competing programs like mediation and dispute resolution  

o Hamline Univ. 

o Holistic Attorneys  

 Funding 

o Programs are chasing funds 

o Impact of the recession 

o Focus on funding basic needs 

 Desire to maintain the status quo 

o Continue to fund criminal justice system 

o Schools 

 Research data: 

o Reducing recidivism 

o Better outcomes 

o Who selects what to research and who promotes it 

o Counter research and experts that indicate that restorative practices are not 

evidence based 

 Practitioners and programs are competitive 

 System is overwhelmed  

o Pressure to chose programs and 

services that is least resistant and 

more economical- not time 

consumptive 

 Quality control  

o Lack of a common language 

o Resources for training 

o Lack of accountability – structures 

and systems for quality assurance 

o Who assures the professionalism 

o Standards 

o Accreditation 

 

 Lack of attention to the victim 

o Safety and anonymity  

o Satisfaction 

 Perceptions 

o Restorative practices don’t keep people safe 

 Not all stakeholders and partners are on board 

 Leadership 

o Turnover of “champions of restorative practices” 

 Ramifications of “professionalizing” restorative practices 

 Applicability to new immigrant populations 
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Discerning the Internal Environment of operating Restorative Practices 

 

What are the key strengths of our restorative practices and programs? 

    What is working well?  

o What are some examples of best practices? 

o Who are some of the key champions? 

o How do we know we are successful? What data supports our assertions? 

o Best anecdotes / stories 

o Identify opportunities to expand and deepen restorative practice? 

o What are the most hopeful signs for the future of restorative practice? 
 

 What differentiates you from your competitors?  

 Do you have immensely talented people on your staff? 

 Does restorative practice have a better return on investment than other programs? If so 

how do we know? 

 Is the demand increasing for restorative practice or decreasing?  How do we know? 

 What unique resources do you have? 

 Do you have a sustainable advantage? 

 What policies support our work? 
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Strengths Identified 

 We build on strong leaders and pioneers in this field 

 The topic grabs people’s interest 

 Experience – we are well trained and out success breeds success 

o Healing happens in communities 

o Healing breeds more trust 

 Ability to use model in many platforms and across different playing fields 

 Willing to give the model to anyone interested 

 It is a way of thinking and philosophy 

 Relationships are created and sustained 

 We are successful when people experience life changes 

 It is community building 

 Holistic approach 

 Save money on approaches that we know don’t work – incarceration and the court 

process 

 Past participants transform and help 

new offenders 

 It is a win – win for system, victim 

and offender  

 Results in real behavior change 

 Victims have a voice   

 The approach is authentic and results 

in equity  

 The availability of the programs and 

visibility  

 Broad support for the programs 

 People involved are passionate, 

quality individuals 

 Responsive to changing community needs and trends 

 Attracts resources 

 Move quickly 

 Fosters a humanistic approach 

 Inclusive 

 Cost effective 

 Available when the time is ripe 
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What are our weaknesses, challenges, and struggles? 

 What areas do you need to improve on? 

 What necessary expertise/people power/knowledge/resources do you currently lack? 

 In what areas do your competitors have an edge? 

 Are you relying on one customer/population too much? 

 Do you have adequate funding to sustain you? 

 Are their public policies that discourage our efforts? 

Weaknesses Identified 

 Resources 

o Funding 

Á Diverts time from restorative practice work 

Á Time limited grants that end 

o Marketing 

Á Hard to show and demonstrate positive change 

Á Lack of stories 

Á Lack of education 

Á Hard to explain restorative practices in easy sound bites 

o Volunteers 

Á Lack of volunteers 

Á Overuse 

Á Perception of no benefit 

Á Lack of understanding 

Á Need for advanced training 

Á Come and go  

o Accountability for Best Practices 

Á Who are we accountable to? 

Á No certification or standards 

Á Lack of trainers 

Á No common language 

Á No ethics oversight 

o Learning 

Á How to determine readiness 

Á Intuitive aspect of the work 

Á Training levels and approaches vary 

Á Not accessing full body of research 

 Models 

o Family Need 

Á Resolution process is limited 

o Collaboration 
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Á Lack framework, time and willingness 

Á Key partners come and go 

o Success 

Á How to measure success 

o Process 

Á Some opt out of circles 

o Reliance 

Á Referrals that we don’t control 

 Other cultures 

 Image 

o How we portray ourselves 

Á “We know best” 

o Perception 

Á Consequences “no further ahead” 

Á Or further behind (due to negative examples) 

Á “Soft” – only good for youth and first time offenders 

Á We are a program not a philosophy 

 Connected-ness 

o Communication 

Á Lack of  

Á Sharing information 

o Isolation 

Á People prefer to operate solo 

o Oversight 

Á Lacking 
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VISION OF THE FUTURE 
 

1. Increase communication 

a. Public Relations 

b. Outreach 

c. Website 

d. Resource catalogue 

i. Ideas to consider: 

1. Create a speaker’s bureau 

a. School outreach to parents and board of education 

 

2. Website ideas 

a. Quarterly or regular newsletter  

b. Directory of all trained restorative justice professionals 

c. Comprehensive directory of programs and services 

d. Victim awareness resources 

e. Job announcements 

f. List of judges, county attorney’s  

g. National resources 

i. Resources in other states 

ii.  

3. Increase social media presence  

4. Strategies to raise public awareness 

a. Public service announcements 

b. Position organization with editorial boards and other 

media experts to be seen as the go-to people on 

restorative practices 

c. Provide triage and media and public relations requests 

 

2. Develop a Community of Practice 

a. Fellowship 

b. Create a volunteer program 

c. Establish clear ethics and standards 

d. Increase diversity 

e. Offer training in restorative practices 

1. Ideas to consider 

a. Build relationships and awareness with victim services 

b. Seek funding for training and organizing practitioners 

c. Establish a volunteer appreciation event 

d. Recognize and honor elders 

e. Provide for regional gatherings and ways to network 

f. Identify opportunities for offenders and victims from 

prison to community 

g. Identify and promote good trainers in restorative 

practices and sponsor training 
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h. Post the code of ethics on the website 

i. Establish an accountability procedure for identifying and 

reporting any abuse or violation of ethics and principles 

j. Host the 2015 national Restorative Justice Conference 

k. Establish a plan for increasing diversity and establish a 

people of color council 

 

3. Create the Organizational Structure to Support the Work 

a. Conferences 

b. Staff 

c. Structure of the board 

i. Committees 

1. Ideas to consider: 

a. Clarify organizational structure 

b. Consider creating an advisory board of judges, county 

attorney reps, legislators, foundation representatives, 

corporate people, communications and marketing people 

c. Recruit more board members and a more diverse board  

d. Plan 2 summits per year to review progress and promote 

the work – goal to increase participation to 100 by 2012 

e. Explore a full time staff position 

f. Increase the volunteer base  

g. Provide training 

 

4. Increase Advocacy and Public Policy 

1. Ideas to consider 

a. Establish an advocacy committee  

i. Establish an annual advocacy plan 

ii. Establish a strategy for contacting public policy 

makers and politicians 

iii.  Schedule key state representatives for awareness 

and advocacy 

iv. Establish a target for new government funding 

v. Invite legislators to restorative practice 

processes 

vi. Establish collaborative partnerships for policy 

and advocacy 

5. Increase Funding and Data Collection 

1. Ideas to consider: 

a. Facilitate coordinated funding strategies  

b. Compile stats from across the state and compile an 

annual report 
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POTENTIAL SOURCES OF FUNDING 
 

State Funding 

 Community Crime Prevention 

o RFP will come out in December or January 

o Approximately $1.7 million  

o Anticipate grants of $50,000-$150,000 range 

o Outcome and evaluation will be key to compete 

 Foundation Potential 

o McKnight 

o Bremer 

o Target Corp and Target Stores  

o Anti bullying funds 

 Veteran’s Affairs 

o Funds for active duty family members 

 Education - Federal Safe and Drug Free Schools funds no longer exit 

o More national competitive grants  

o Increased local discretion for funding so developing relationships with individual 

school districts is important 

Á Examples: Hopkins, St. Louis Park    

Á Partnerships with local providers is increasing 

o School District  

Á Anti bully efforts 

Á Title II funding is a potential staff development 

Á Development of comprehensive restorative practice philosophy in 

schools 

Á Positive Behavior Intervention Support 

o United Way  

Á National education goals 

o Other potential funding sources 

Á Individuals 

Á Faith based organizations 

Á Private foundations 

Á MN Peacemakers Foundation 

Á Cities 

Á County Boards 

Á Human Service Funds 

Á In kind donations 

Á Fundraisers  

Á Garage sale 

 MRSC conduct fundraising training to increase skill and funding capacity 
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ACTION PLAN  

 

OUTCOME  ACTIVITIES/TASKS  VOLUNTEERS  BOARD LIAISON  

Increase 

communications 
1. Develop the MRSC website to be 

resource for restorative practices 

a. Who, what, when, where, 

how 

b. Audiences – Courts, 

Victim Witness, 

Community Corrections 

c. Survey members on 

website needs 

d. Speaker resource and 

referral 

e. Best practices and research 

f. Statewide data 

2. Establish a social media strategy 

for telling the restorative practice 

story – Facebook, Twitter, 

Linkedin, Blogs 

3. Update the Directory of 

Practitioners and commit to doing 

so every 3 years 

4. Produce a quarterly newsletter 

a. Explore examples of 

national restorative justice  

5. Create a membership drive  

 

Bob Storlie 

Jill Fugleberg 

Kris Miner 
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Develop the 

community of 

practice 

1. Develop a code of ethics 

2. Increase diversity by recruiting 

people of color for board and 

committees 

3. S.E.A.D. /Fellowship 

4. Establish: 

a. Youth Council 

b. Elder Council 

5. Manage volunteers 

a. Connect 

b. Recognize 

c. Increase awareness 

d. Collect data 

e. Celebrate 

6. Partner for a presence 

 

Mary Skillings 

Julie Marthaler 

Nancy – (SEAD) 

Karen Cherry (code of ethics and other 

activities) 

Sandy M. W. 

Gwen Chandler (people of color 

recruitment, Elder Council) 

 

Create the 

organizational 

structure to support 

the work 

1. Build a healthy board 

a. Explore a consultant to 

help with board 

development 

b. Create a committee 

structure and recruit 

volunteers and increase 

staffing capacity 

c. Recruit new board 

members by January 

d. Explore transformative 

healing for current board 

Mary Skillings 

Stephanie – (committee work, not board 

membership) 

Ted Lewis (informal consultant for board 

development, support in identifying 

professional consultant, guide for healing 

work) 

Katie Schurrer 

Gary Schurrer 
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members  

2. Identify leadership 

a. Identify new co-chairs, 

treasurer, secretary 

b. Aim to get adequate 

resources for an Executive 

Directory Assistance 

3. Set plan for development of next 

evolution of the board and 

organization 

a. Staffing needs 

b. New funding sources 

c. Partnerships 

Increase advocacy 

and public education 

and  

Increase funding and 

data collection 

1. Establish a public education plan 

2. Create a public policy maker 

awareness plan and meeting 

schedule 

3. Survey data needs to determine 

what data is required for quality 

and 

Mariah 

Katie Schurrer 

Lynn Schurrer 

Greg Herzog 

Gary Schurrer 
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SUMMIT PARTICIPANTS  
 

  

First Name Last Name Organization Name  

Emily Baxter Council on Crime and Justice 

Michele Braley Seward Longfellow RJ Partnership 

Karen Cherry   

Jill Fugleberg Swift County Restorative Justice 

Stephanie Haider Lakes Area Restorative Justice Project 

Greg Herzog Office of Justice Programs 

Mark LaPointe Washington County Community Circles 

Mariah Levison Conflict Resolution Center 

Ted Lewis Barron County Restorative Justice Programs 

Sandy Moberg Mediation & Arbitration Services 

Julie Marthaler Yellow Medicine County Restorative Justice 

Kris Miner St. Croix Valley Restorative Justice Program 

Michelle Ness Neighborhood House 

Lydia Newlin Victim Assistance/ Restorative Justice Unit (DOC) 

Jim  Oraskovich Lakes Area Restorative Justice Project 

Elizabeth  Raile Beltrami County Restorative Justice Program (Unofficial) 

Tim Reardon The Reardon Group 

Gwen Rhivers Summit University Frogtown Community Circles 

Nancy Riestenberg Minnesota Department of Education 

Gary Schurrer Minnesota District Court Judge - Washington County 

Katie Schurrer Washington County Community Circles 

Lynn Schurrer Washington County Community Circles 

Mary  Skillings CRC Consulting Services 

Robert Storlie Washington County Community Circles 

 



Minnesota Restorative Services Coalition (MRSC) 2011 Summit  

 

 
 

September 23 - 24, 2011 

 

25 

 

 

 

MRSC BOARD MEMBERS 
 

  

MRSC Board Members in Attendance 

 

Stephanie Haider 

stephhaider@aol.com 

 

Greg Herzog 

Greg.herzog@state.mn.us 

 

Mariah Levison 

programs@crcminnesota.org  

 

Julie Marthaler  

julie.marthaler@co.ym.mn.gov  

 

Katie Schurrer 

katie.schurrer@peacemakingcircles.org  

 

  

MRSC Board Members Who Assisted in Planning 

 

Sharon Hendrichs 

Jennifer McDonald 

 

mailto:stephhaider@aol.com
mailto:Greg.herzog@state.mn.us
mailto:programs@crcminnesota.org
mailto:julie.marthaler@co.ym.mn.gov
mailto:katie.schurrer@peacemakingcircles.org
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honestly, and in committing to future support of MRSC and its 

work over the next several years.  Participants helped move 

chairs, do dishes, and clean up after both days, and MRSC thanks 

all participants for their generosity and willingness to always 

help. 

 

MRSC would also like to thank and acknowledge the Minnesota 

Department of Education and the City of Woodbury for 

providing support for the Summit.  MRSC thanks MDE for their 

continuous and generous support to 

MRSC and its strategic planning 

efforts.  MRSC thanks the City of Woodbury for donating the La 

Lake Retreat Center for the Summit.  Additionally, MRSC would 

like to thank Joe Spolidoro and Bob Storlie for assisting MRSC in 

acquiring the La Lake space. 

 

 

http://www.ci.woodbury.mn.us/parks-and-trails/parks/525-la-lake-retreat-center
http://www.ci.woodbury.mn.us/parks-and-trails/parks/525-la-lake-retreat-center
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FOR FURTHER INFORMATION C ONTACT : 
 

 

MRSC Board of Directors at: 
 

Email: 

mrsc@mnmrsc.org 

 

Mail: 

 

MRSC 

P.O. Box 131324 

Roseville, MN 55113-0012 

 

 

 

 

 

 

Facilitation of the Summit  

and compilation of this summary report provided by: 

 

The Reardon Group 

Tim Reardon 

201 Meadow Lane North 

Golden Valley, MN  55422 

 

763-370-9927 

Fax: 763-374-1019 

e-mail: tim.reardon@comcast.net 

 

ñDeveloping leaders for the passionate pursuit of resultsò 
 

mailto:mrsc@mnmrsc.org
mailto:tim.reardon@comcast.net

